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ABSTRACT 

 

Name : Arsalan Abhi Dinata 

Faculty /Study Program : Psychology / Islamic Psychology  

Title : Relationship organizational culture between work 

engagement among employees of the South 

Sumatra Province Transportation Service 

 

 

This study aims to determine whether there is an influence between 

organizational culture on work engagement among employees of the South 

Sumatra Province Transportation Service. The research method in this 

research is correlational quantitative. The population of this study was 149 

people and the research sample was 100 people consisting of employees of 

the South Sumatra Province Transportation Service who had been 

determined using the Issac and Michael tables with an error rate of 5%. 

Sampling using simple random sampling technique. The data collection 

instrument used is the scale of organizational culture and work engagement. 

Using the Person Product Moment data analysis technique with the help of 

SPSS version 26 for windows. Based on data analysis, it was obtained that 

the correlation coefficient was 0.780 with a significance of 0.000 where 

p>0.05. The results of this study indicate that the hypothesis is accepted as 

evidenced by a significant relationship between organizational culture and 

work engagement among employees of the South Sumatra Province 

Transportation Service. 
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INTISARI 

 

Nama  : Arsalan Abhi Dinata 

Fakultas / Program Studi  : Psikologi / Psikologi Islam  

Judul : Hubungan Budaya Organisasi dengan Work 

Engagement Pada Pegawai Dinas Perhubungan 

Provinsi Sumatera Selatan 

 

 

Penelitian ini bertujuan untuk mengetahui apakah ada pengaruh antara 

budaya organisasi terhadap work engagement pada pegawai Dinas 

Perhubungan Provinsi Sumatera Selatan. Metode penelitian pada penelitian 

ini adalah kuantitatif korelasional. Populasi dari penelitian ini sebanyak 139 

orang dan sampel penelitian sebanyak 100 orang yang terdiri dari pegawai 

Dinas Perhubungan Provinsi Sumatera Selatan yang telah ditentukan 

menggunakan tabel Issac dan Michael dengan taraf kesalahan sebesar 5%. 

Pengambilan sampel menggunakan teknik simple random sampling. 

Instrument pengumpulan data yang digunakan adalah skala budaya 

organisasi dan work enagement. Menggunakan teknik Analisa data person 

product moment dengan bantuan SPSS versi 26 for windows. Berdasarkan 

analisis data diperoleh nilai koefisien korelasi sebesar 0,780 dengan 

signifikansi 0,000 dimana p>0,05. Hasil penelitian ini menunjukan hipotesis 

diterima dibuktikan denga nada hubungan yang signifikan antara budaya 

organisasi dengan work engagement pada pegawai Dinas Perhubungan 

Provinsi Sumatera Selatan.  

 

Kata kunci : Budaya Organisasi, Work Engagement, Pegawai 
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