52

DAFTAR PUSTAKA

Ahakwa, I. and Atingabili, S. (2021) ‘The Influence of Employee
Engagement , Work Environment and Job Satisfaction on
Organizational Commitment and Performance of Employees: A
Sampling Weights in PLS path Modelling’, 4(3), pp. 34-62. doi:
10.33215/sjom.v4i3.641.

Azwar, S. (2017) Metode Penelitian. Yogyakarta: Pustaka Belajar.

Bahri, S. and Zamzam, F. (2014) Model Penelitian Kuantitatif Berbasis
SEM-AMOS Mengenal SEM-AMOS. Yogyakarta: CV Budi Utama.

Bakker, A. B. (2011) ‘Current Directions in Psychological Science’. doi:
10.1177/0963721411414534.

Burhan, B. (2011) Metode Penelitian Kuntitatif: Komunikasi, Ekonomi,
dan Kebijakan Publik serta Ilmu-ilmu lainnya, Edisi Kedua. Jakarta:
Kencana Prenama Media Group.

Darmawan, D. (2013) Metode Penelitian Kuantitatif. Bandung: Pt.
Remaja Rosdakarya.

Denison, D. R. (2009) ‘Getting started with your Denison organizational
culture survey results’, Erlangga, Jakarta.

Denison, D. R. and Neale, W. S. ‘Denison organizational culture survey:
Facilitator guide. Denison Consulting, LLC, 104"

Ernawan, E. R. (2001) Organizational culture budaya organisasi dalam
perspektif ekonomi dan bisnis.

Federman Brad (2009) EMPLOYEE ENGAGEMENT.

George, J. M. and Jones, G. R. (1995) ‘Understanding and Managing
Organizational Behavior’, in.

Hellriegel, D., Slocum, J. W. and Woodman, R. W. (2004) ‘Organizational
behavior’, Cincinnati, OH. South-Western College.

Hermawan, I. and others (2019) Metodologi Penelitian Pendidikan
(Kualitatif, Kuantitatif dan Mixed Method). Hidayatul Quran.

Imawati, R. (2014) ‘Pengaruh budaya organisasi dan work engagement
terhadap kinerja karyawan’, Jurnal Al-Azhar Indonesia Seri
Humaniora, 1(1), pp. 37-43.

Imawati, R. and Amalia, 1. (2011) Pengaruh Budaya Organisasi Dan Work
Engagement Terhadap Kinerja Karyawan, 1(1), pp. 37-43.



53

Jones, G. R. (2007) ‘Organizational Theory. Text And Cases.
Massachusetts’. Addison Wesley Company, Inc.

Katili, P. B., Wibowo, W. and Akbar, M. (2021) ‘The Effects of Leaderships
Styles , Work-Life Balance and Employee Engagement on Employee
Performance’, 2(3).

Kilmann, R. H. (1988) Corporate transformation: Revitalizing
organizations for a competitive world. Jossey-Bass.

Kurniawan, M. (2013) ‘Pengaruh Komitmen Organisasi, Budaya
Organisasi, Dan Kepuasan Kerja Terhadap Kinerja Organisasi Publik
(Studi Empiris pada SKPD Pemerintah Kabupaten Kerinci)’, p. 27.

Lockwood, N. R. (2007) ‘Leveraging Employee Engagement for
Competitive Advantage”:

Luthans, Fred (2006) Perilaku Organisasi. Edited by A. Yuwono.
Yogyakarta: Andi.

Luthans, Freddd (2006) Perilaku Organisasi edisi sepuluh, Yogyakarta:
And.

Macey, W. H. et al. (2011) Employee engagement: Tools for analysis,
practice, and competitive advantage. John Wiley & Sons.

Mangkunegara, A. A. A. P. (2011) Manajemen sumber daya manusia
perusahaan.

Marciano, P. L. (2010) Carrots and sticks don't work: build a culture of
employee engagement with the principles of respect. McGraw Hill
Professional.

Melinda, S. and Salendu, A. (2021) Persepsi Dukungan Organisasi dan
Work Engagement pada Aparatur Sipil Negara di Instansi PQR, Jurnal
Diversita, 7(2), pp. 211-220. doi: 10.31289/diversita.v7i2.4809.

Munandar, A. S. (2010) ‘Psikologi industri dan organisasi’.

N, S. O. and Prihatsanti, U. (2017) Hubungan Antara Iklim Organisasi
Dengan Work Engagement Pada Anggota Sabhara Polda Jateng
Semarang Shandy Olivia N., Unika Prihatsanti, 6(Nomor 4), pp. 354—
361.

Perrin, T. (2003) ‘Working Today: Understanding What Drives Employee
Engagement The 2003 Towers Perrin Talent Report US
Report.[Online] Available: http://www. towersperrin.
com/tp/getwebcachedoc? Webc= HRS/USA/2003/200309,
Talent|_2003. pdf (October 30, 2008).



54

Prahara, S. A. et al. (2020) ‘BUDAYA ORGANISASI DENGAN WORK
ENGAGEMENT PADA KARYAWAN', Jurnal RAP (Riset Aktual
Psikologi), 000, pp. 232—-244. doi: 10.24036/rapun.v10i2.106977.

Prilestari, C. et al. (2019) ‘Pengaruh Leader Member Exchange Dan Masa
Kerja Pada Work Engagement Pegawai Dinas Xyz The Effect Of
Leader Member Exchange And Working’, pp. 27-38.

Puspitsari, R. D. and Budiana, M. S. (2011) Hubungan Antara Budaya
Organisasi Dengan Work Engagement Pada Karyawan Pt . Mitra
Megah Bangunan Abadi Meita Santi Budiani, Jurnal Al-Azhar
Indonesia Seri Humaniora, Vol. 1 No., p. 7.

Riani, A. L. (2011) Budaya Organisasi, Edisi Pertama, Graha Iimu.
Yogyakarta.

Riyanto, S. and Hatmawan, A. A. (2020) Metode Riset Penelitian
Kuantitatif penelitian di Bidang Manajemen, Teknik, Pendidikan dan
Eksperimen.

Robbins, S. P. (2001) ‘Perilaku Organisasi: Konsep Kontroversi, Aplikasi.
Alih Bahasa Hadayana Pujaatmaka. Penerbit PT. Prenhallindo.
Jakarta.’

Robbins, S. P. and Judge, T. A. (2003) ‘Perilaku Organisasi, Jilid 2’,
Jakarta: PT. Indeks Kelompok Gramedia, pp. 90—-160.

Robinson, D., Perryman, S. and Hayday, S. (2004) ‘The drivers of
employee engagement report 408’, Institute for Employment Studles,
UK, 72.

Rukajat, A. (2018) Pendekatan Penelitian Kuantitatif Kuantitatif
Quantitative Research Approach. CV Budi Utama.

Schaufeli, W. B. (2012) ‘Work Engagement . What Do We Know and
Where Do We Go?’, 14(1), pp. 3-10.

Schaufeli, W. B. and Bakker, A. B. (2003) ‘UWES--Utrecht Work
Engagement Scale: Test Manual. Utrecht: Department of Psychology,
Utrecht University’.

Schaufeli, W. B. and Bakker, A. B. (2004) ‘Job demands , job resources ,
and their relationship with burnout and engagement : a multi-sample
study’, 315(October 2002), pp. 293-315.

Schaufeli, W. B. and Bakker, A. B. (2010) Work Engagement A Handbook
of Essential theory and Research.

Schein, E. H. (1985) ‘Organizational Culture and Leadership . San
Francisco: Jossey-Bass Publishers’, (May).



55

Schiemann, W. A. (2009) Aligment Capability Engagement. Jakarta: PPM
Management.

Siddhanta, A. and Roy, D. (2010) ‘Employee engagement engaging the
21st century workforce’, Asian Journal of Management Research, 3,
pp. 2229-3795.

Sugiyono, D. (2018) ‘Metode penelitian kuatintatif, kualitatif dan R \&
D/Sugiyono’, Bandung: Alfabeta, 15(2010).

Wijayanti, W. and Budiana, M. S. (2017) ‘Hubungan Antara Iklim
Organisasi Dan Sistem Penghargaan Dengan Work Engagement Pada
Karyawan Pt X', (2010), pp. 1-12.

William, A. and Kahn, W. A. (1990) ‘Psychological Conditions of Personal
Engagement and Disengagement at Work PSYCHOLOGICAL
CONDITIONS OF PERSONAL ENGAGEMENT AND DISENGAGEMENT
AT WORK’, pp. 692-724.

Zeitz, G., Johannesson, R. and Ritchie, J. E. (1997) ‘Group & Organization
Management’. doi: 10.1177/1059601197224002.



