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PENUTUP

A.Kesimpulan

Berdasarkan hasilpenelitian dan kajian yang telah diuraikan

sebelumnya,makadapatdisimpulkanmenjadibeberapahalsebagai

berikut:

1. Berdasarkan hasil penelitian menunjukkan bahwa Pelatihan

berpengaruhpositifdansignifikanterhadapkinerjakaryawanPTBRI

SyariahKC PalembangA Rivai.Halinidibuktikandenganhasiluji

parsialyangmenunjukkanbahwanilaithitung3,810>ttabel2,02619dan

nilaisignifikansebesar0,001<0,05sehinggaH1diterimayangmana

artinyapelatihansecaraparsialberpengaruhpositifdansignifikan

terhadapkinerjakaryawan.

2.Berdasarkan hasilpenelitian menunjukkan bahwa Pengembangan

Karirberpengaruhpositifdan signifikanterhadapkinerjakaryawan

PTBRISyariahKCPalembangARivai.Halinidibuktikandenganhasil

ujiparsialyangmenunjukkanbahwanilaithitung7,064>ttabel2,02619

danuntuknilaisignifikannya0,000<0,05sehinggaH2diterimayaitu

artinyapengembangankarirsecaraparsialberpengaruhpositifdan

signifikanterhadapkinerjakaryawan.

3.Berdasarkan hasilpenelitian menunjukkan bahwa Pelatihan dan

PengembanganKarirsecarabersama-samaberpengaruhpositifdan

signifikanterhadapKinerjakaryawanPTBRISyariahKCPalembang



A Rivai.Halinidibuktikandenganhasilyangmenunjukkanbahwa

nilaifhitung 432,207>3,24dannilaisignifikansebesar0,000<0,05.

SehinggaH3diterimayaituartinyapelatihandanpengembangankarir

secara simultan atau bersama-sama berpengaruh positifdan

signifikanterhadapKinerjaKaryawanPT.BRISyariahKantorCabang

PalembangARivai.

B.Saran

Berdasarkanhasilyangtelahdidapatkandaripenelitianini,maka

dapatdisampaikanbeberapasaranbagiPTBRISyariahKCPalembang

ARivaidalam meningkatkankinerjakaryawannyayaitusebagaiberikut:

1.Perusahaan hendaknya lebih memberikan perhatian terhadap

kesesuaian pemberian pelatihan terhadap karyawan. Sehingga

pelatihanyangdilakukantepatsasarandandapatmendorongkinerja

karyawanyangmembutuhkanpelatihan.Pemberianpelatihanyang

tepatakanmendorongkinerjakaryawandalam melakukantugasnya.

2.Perusahaan melaksanakan program – program yang dapat

mendukungpengembangankarirkaryawansecaraberkalasehingga

karyawan semakin termotivasiuntuk berkontribusikinerja yang

baikbagiperusahaan.

3.Perusahaan dapat terus meningkatkan kinerja karyawan dan

mempertahankan halyang baik yang sudah berjalan didalam

perusahaansertatetapmemperhatikankaryawanyangberprestasidi

dalam perusahaan.
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Lampiran1

KUESIONERPENELITIAN

Perihal :PermohonanPengisianAngket

Lampiran :SatuBerkas

Yth :Bapak/IbudiPTBRISyariahKantorCabangPalembangA

Rivai

Denganhormat,

Dalam rangka penulisan Tugas Akhiryang berjudulPengaruh

PelatihandanPengembanganKarirTerhadapKinerjaKaryawanPadaPT

BRISyariahKantorCabangPalembangA Rivai,makasayamemohon

denganhormatkepadaBapak/Ibuuntukmenjawabbeberapapertanyaan

angketyang telah disediakan.Jawaban Bapak/Ibu dihapkan objektif,

artinya diisi apa adanya sesuai dengan kondisi yang Bapak/Ibu

terima/rasakan.Olehkarenaitu,datadanidentitasBapak/Ibuakandijamin

kerahasiannyadantidakakanmempengaruhistatusBapak/Ibusebagai

KaryawandiBankBRISyariahKantorCabangPalembangARivai.

Demikianlahpengantarinidibuat,atasperhatiandanbantuanserta

kerjasamaBapak/Ibusayaucapkanterimakasih.

Peneliti

(MeryAnggraini)



IdentitasResponden

Nama :

Instansi :

Umur :

JenisKelamin:

Pendidikan :

PetunjukPengisian

Jawablah pertanyaan dibawah inidengan memberikan tanda

checklist(√)padajawabanyangtelahtersediasesuaidengananggapan

Bapak/Ibudenganalternativejawabanantaralain:

Adapunpilihanketeranganjawabanyangtersediaadalah:

Kategori Simbol Bobot

SangatSetuju SS 5

Setuju S 4

Netral N 3

TidakSetuju TS 2

SangatTidakSetuju STS 1



1.KinerjaKaryawan

No Pernyataan SS S N TS STS

1. Sayaselalumengerjakanpekerjaandengan

telitisehinggatidakterdapatkesalahan

2. Sayamemilikipemahamandan

keterampilanyangbaikdalam

melaksanakanpekerjaan

3. Sayamampumengerjakantugassesuai

denganjumlahyangditentukan

4. Targetpekerjaansayaselaluterpenuhi

5. Sayamenyelesaikanpekerjaansesuai

denganwaktuyangdiberikan

6. Nasabahtidakmenunggulamasaat

sedangbertransaksidengansaya

7. Kinerjasayasamabaiknyasaatbekerja

denganrekankerjasaya

8. Sayasalingmembantudalam bekerja

9. Ketikabekerja,sayaselalutahuapayang

akansayakerjakan

10

.

Sayadapatbekerjatanpaharusmenunggu

intruksi

2.Pelatihan

No Pernyataan SS S N TS STS

1. Pelatihanmemberikankesempatanuntuk



mengembangkanbakatmengenai

pekerjaan

2. Pelatihankerjayangdiberikanperusahaan

dapatmeningkatkanketelitiansayadalam

bekerja

3. Pelatihandapatmeningkatkanpartisipasi

danvolumepekerjaanuntukmengejar

target

4. Tanggungjawabkaryawandiharapkan

lebihbesar

5. Pelatihahlidalam penyampaianmateri

6. Pelatihmenguasaimaterisehinggamampu

menjelaskandenganbaik

7. Karyawantermotivasiuntukbekerjasetelah
mengikutpelatihan

8. Karyawanmemilikikemampuannyayang
sesuaidenganpelatihan

9. Metodepelatihansesuaidengan

penyampaianmateri

10

.

Sayadibimbingdenganbaiksaat

pelaksanaanpelatihan

11

.

Sayamengikutipelatihansesuaidengan

golonganataujabatan

12

.

Sayamendapatilmuyangbermanfaatsaat

pelaksanaanpelatihan

3.PengembanganKarir

No Pernyataan SS S N TS STS

1. Sayamampumenguasaisalahsatubahasa

asingyangmembantudalam



menyelesaikanpekerjaan

2. Sayamenilaimutupekerjaansayabaik

3. Senioritasmenjadiprioritasutamadalam

kebijakanpromosijabatan

4. Karyawandenganjenjangpendidikanyang

lebihtinggiakanlebihdiutamakandalam

promosijabatan

5. Sayaakanmenjagasemuarahasia

perusahaan

6. Sayamerasamendapatperlakuanyangadil

dalam system karirsaatini

7. Mentordansponsormempunyaiperan

aktifbagikaryawan

8. Mentormampumengajarkanteknikskill

denganbaik

9. Sayamempunyaiminatuntuk

dipromosikandalam jabatantertentu

10

.

Kesempatanuntukberkembangdalam

karirterbukabagiseluruhkaryawan

11

.

Perusahaanselalumemberikaninformasi

tentangberbagaipeluangpromosiyang

diberikan

12

.

Peranmanajemensangataktifdalam

pengembangankarirkaryawan



Lampiran2.DataPenelitian

R  Pelatihan  

No
X
1

X
2

X
3

X
4

X
5

X
6

X
7

X
8

X
9

X1
0

X1
1

X1
2

Total

1 3 4 3 3 3 3 3 4 3 3 4 4 40

2 4 3 4 5 5 5 4 3 4 5 3 3 48

3 5 4 5 5 5 5 5 4 5 5 4 4 56

4 4 4 4 5 4 5 4 4 4 5 4 4 51

5 4 4 4 4 4 4 4 4 4 4 3 4 47

6 3 3 3 4 4 4 3 3 3 4 4 3 41

7 4 4 4 4 2 4 4 4 4 4 4 4 46

8 4 3 4 5 5 5 4 3 4 5 5 3 50

9 4 5 4 5 4 5 4 5 4 5 4 5 54

10 4 4 4 4 4 4 4 4 4 4 4 4 48

11 2 4 2 5 4 5 2 4 2 5 4 4 43

12 3 4 3 5 4 5 3 4 3 5 3 4 46

13 3 4 3 4 4 4 3 4 3 4 2 4 42

14 4 4 4 4 4 4 4 4 4 4 3 4 47

15 4 4 4 4 3 4 4 4 4 4 2 4 45

16 3 4 3 4 4 4 3 4 3 4 3 4 43

17 4 4 4 4 3 4 4 4 4 4 5 4 48

18 5 5 5 5 4 5 5 5 5 5 5 5 59

19 4 4 4 5 4 5 4 4 4 5 4 4 51

20 3 3 3 4 4 4 3 3 3 4 3 3 40

21 3 3 3 5 3 5 3 3 3 5 3 3 42

22 3 3 3 4 4 4 3 3 3 4 3 3 40

23 4 3 4 4 5 4 4 3 4 4 3 3 45

24 3 3 3 4 3 4 3 3 3 4 4 3 40

25 3 3 3 4 3 4 3 3 3 4 3 3 39

26 4 4 4 4 3 4 4 4 4 4 3 4 46

27 3 3 3 4 3 4 3 3 3 4 3 3 39

28 3 3 3 4 3 4 3 3 3 4 3 3 39

29 3 3 3 4 3 4 3 3 3 4 3 3 39

30 4 4 4 4 4 4 4 4 4 4 4 4 48

31 3 3 3 4 3 4 3 3 3 4 3 3 39

32 3 3 3 4 3 4 3 3 3 4 3 3 39

33 4 4 4 5 4 5 4 4 4 5 3 4 50

34 4 4 4 4 4 4 4 4 4 4 4 4 48

35 3 3 3 4 3 4 3 3 3 4 2 3 38

36 4 4 4 4 4 4 4 4 4 4 3 4 47



37 4 4 4 5 4 5 4 4 4 5 4 4 51

38 4 4 4 5 3 5 4 4 4 5 4 4 50

39 4 3 4 4 3 4 4 3 4 4 3 3 43

40 4 4 4 5 3 5 4 4 4 5 3 4 49

R  PengembanganKarir  

N
o

X1
X
2

X
3

X
4

X
5

X
6

X
7

X
8

X
9

X1
0

X1
1

X1
2

Total

1 3 4 3 4 3 4 4 3 4 4 3 3 42

2 5 5 5 3 5 3 3 5 3 3 4 4 48

3 5 5 5 4 5 4 4 5 4 4 5 5 55

4 5 5 5 4 5 4 4 5 4 4 4 4 53

5 4 4 4 3 4 3 4 4 3 4 4 4 45

6 4 4 4 4 4 4 3 4 4 3 3 3 44

7 4 5 4 4 4 4 4 4 4 4 4 4 49

8 5 5 5 5 5 5 3 5 5 3 4 4 54

9 5 4 5 4 5 4 5 5 4 5 4 4 54

10 4 4 4 4 4 4 4 4 4 4 4 4 48

11 5 4 5 4 5 4 4 5 4 4 2 2 48

12 5 4 5 3 5 3 4 5 3 4 3 3 47

13 4 4 4 2 4 2 4 4 2 4 3 3 40

14 4 4 4 3 4 3 4 4 3 4 4 4 45

15 4 4 4 2 4 2 4 4 2 4 4 4 42

16 4 4 4 3 4 3 4 4 3 4 3 3 43

17 4 4 4 5 4 5 4 4 5 4 4 4 51

18 5 4 5 5 5 5 5 5 5 5 5 5 59

19 5 4 5 4 5 4 4 5 4 4 4 4 52

20 4 4 4 3 4 3 3 4 3 3 3 3 41

21 5 4 5 3 5 3 3 5 3 3 3 3 45

22 4 4 4 3 4 3 3 4 3 3 3 3 41

23 4 4 4 3 4 3 3 4 3 3 4 4 43

24 4 4 4 4 4 4 3 4 4 3 3 3 44

25 4 4 4 3 4 3 3 4 3 3 3 3 41

26 4 5 4 3 4 3 4 4 3 4 4 4 46

27 4 4 4 3 4 3 3 4 3 3 3 3 41

28 4 4 4 3 4 3 3 4 3 3 3 3 41

29 4 4 4 3 4 3 3 4 3 3 3 3 41

30 4 4 4 4 4 4 4 4 4 4 4 4 48

31 4 4 4 3 4 3 3 4 3 3 3 3 41

32 4 4 4 3 4 3 3 4 3 3 3 3 41



33 5 4 5 3 5 3 4 5 3 4 4 4 49

34 4 4 4 4 4 4 4 4 4 4 4 4 48

35 4 4 4 2 4 2 3 4 2 3 3 3 38

36 4 4 4 3 4 3 4 4 3 4 4 4 45

37 5 5 5 4 5 4 4 5 4 4 4 4 53

38 5 4 5 4 5 4 4 5 4 4 4 4 52

39 4 4 4 3 4 3 3 4 3 3 4 4 43

40 5 3 5 3 5 3 4 5 3 4 4 4 48

R  KinerjaKaryawan  

N
o

Y
1

Y
2

Y
3

Y
4

Y
5

Y
6

Y
7

Y
8

Y
9

Y1
0

Total

1 4 4 3 4 4 3 3 3 4 4 36

2 4 3 5 3 3 4 5 5 3 3 38

3 5 4 5 4 4 5 5 5 4 4 45

4 5 4 5 4 4 4 5 4 4 4 43

5 4 4 4 3 4 4 4 4 3 4 38

6 4 3 4 4 3 3 4 4 4 3 36

7 5 4 4 4 4 4 4 2 4 4 39

8 5 3 5 5 3 4 5 5 5 3 43

9 4 5 5 4 5 4 5 4 4 5 45

10 4 4 4 4 4 4 4 4 4 4 40

11 4 4 5 4 4 2 5 4 4 4 40

12 4 4 5 3 4 3 5 4 3 4 39

13 4 4 4 2 4 3 4 4 2 4 35

14 4 4 4 3 4 4 4 4 3 4 38

15 4 4 4 2 4 4 4 3 2 4 35

16 4 4 4 3 4 3 4 4 3 4 37

17 5 4 4 5 4 4 4 3 5 4 42

18 5 5 5 5 5 5 5 4 5 5 49

19 4 4 5 4 4 4 5 4 4 4 42

20 4 3 4 3 3 3 4 4 3 3 34

21 4 3 5 3 3 3 5 3 3 3 35

22 4 3 4 3 3 3 4 4 3 3 34

23 5 3 4 3 3 4 4 5 3 3 37

24 4 3 4 4 3 3 4 3 4 3 35

25 4 3 4 3 3 3 4 3 3 3 33

26 4 4 4 3 4 4 4 3 3 4 37

27 4 3 4 3 3 3 4 3 3 3 33

28 4 3 4 3 3 3 4 3 3 3 33



29 4 3 4 3 3 3 4 3 3 3 33

30 4 4 4 4 4 4 4 4 4 4 40

31 4 3 4 3 3 3 4 3 3 3 33

32 4 3 4 3 3 3 4 3 3 3 33

33 4 4 5 3 4 4 5 4 3 4 40

34 4 4 4 4 4 4 4 4 4 4 40

35 4 3 4 2 3 3 4 3 2 3 31

36 4 4 4 3 4 4 4 4 3 4 38

37 5 4 5 4 4 4 5 4 4 4 43

38 4 4 5 4 4 4 5 3 4 4 41

39 4 3 4 3 3 4 4 3 3 3 34

40 4 4 5 3 4 4 5 3 3 4 39

Lampiran3.HasilInstrumenPenelitian

UjiValiditasPelatihan

Correlations
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 Total

X1.1 Pearson
Correlation

1 ,518** 1,000*

* ,324* ,313* ,324* 1,000*

* ,518** 1,000*

* ,324* ,369* ,518** ,850**

Sig.(2-
tailed)

,001 ,000 ,041 ,049 ,041 ,000 ,001 ,000 ,041 ,019 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.2 Pearson

Correlation
,518*

* 1 ,518** ,299 ,133 ,299 ,518** 1,000*

* ,518** ,299 ,352* 1,000*

* ,743**

Sig.(2-
tailed)

,001 ,001 ,061 ,414 ,061 ,001 ,000 ,001 ,061 ,026 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.3 Pearson

Correlation
1,00

0** ,518** 1 ,324* ,313* ,324* 1,000*

* ,518** 1,000*

* ,324* ,369* ,518** ,850**

Sig.(2-
tailed)

,000 ,001 ,041 ,049 ,041 ,000 ,001 ,000 ,041 ,019 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1/4 Pearson

Correlation
,324* ,299 ,324* 1 ,387* 1,00

0** ,324* ,299 ,324* 1,000*

* ,292 ,299 ,653**

Sig.(2-
tailed)

,041 ,061 ,041 ,014 ,000 ,041 ,061 ,041 ,000 ,067 ,061 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.5 Pearson

Correlation
,313* ,133 ,313* ,387* 1 ,387* ,313* ,133 ,313* ,387* ,194 ,133 ,475**

Sig.(2-
tailed)

,049 ,414 ,049 ,014 ,014 ,049 ,414 ,049 ,014 ,231 ,414 ,002

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.6 Pearson

Correlation
,324* ,299 ,324* 1,000*

* ,387* 1 ,324* ,299 ,324* 1,000*

* ,292 ,299 ,653**



Sig.(2-
tailed)

,041 ,061 ,041 ,000 ,014 ,041 ,061 ,041 ,000 ,067 ,061 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.7 Pearson

Correlation
1,00

0** ,518** 1,000*

* ,324* ,313* ,324* 1 ,518** 1,000*

* ,324* ,369* ,518** ,850**

Sig.(2-
tailed)

,000 ,001 ,000 ,041 ,049 ,041 ,001 ,000 ,041 ,019 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.8 Pearson

Correlation
,518*

*
1,000

** ,518** ,299 ,133 ,299 ,518** 1 ,518** ,299 ,352* 1,000*

* ,743**

Sig.(2-
tailed)

,001 ,000 ,001 ,061 ,414 ,061 ,001 ,001 ,061 ,026 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.9 Pearson

Correlation
1,00

0** ,518** 1,000*

* ,324* ,313* ,324* 1,000*

* ,518** 1 ,324* ,369* ,518** ,850**

Sig.(2-
tailed)

,000 ,001 ,000 ,041 ,049 ,041 ,000 ,001 ,041 ,019 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.10 Pearson

Correlation
,324* ,299 ,324* 1,000*

* ,387* 1,00
0** ,324* ,299 ,324* 1 ,292 ,299 ,653**

Sig.(2-
tailed)

,041 ,061 ,041 ,000 ,014 ,000 ,041 ,061 ,041 ,067 ,061 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.11 Pearson

Correlation
,369* ,352* ,369* ,292 ,194 ,292 ,369* ,352* ,369* ,292 1 ,352* ,554**

Sig.(2-
tailed)

,019 ,026 ,019 ,067 ,231 ,067 ,019 ,026 ,019 ,067 ,026 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
X1.12 Pearson

Correlation
,518*

*
1,000

** ,518** ,299 ,133 ,299 ,518** 1,000*

* ,518** ,299 ,352* 1 ,743**

Sig.(2-
tailed)

,001 ,000 ,001 ,061 ,414 ,061 ,001 ,000 ,001 ,061 ,026 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40
Total Pearson

Correlation
,850*

* ,743** ,850** ,653** ,475** ,653*

* ,850** ,743** ,850** ,653** ,554** ,743** 1

Sig.(2-
tailed)

,000 ,000 ,000 ,000 ,002 ,000 ,000 ,000 ,000 ,000 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

**.Correlationissignificantatthe0.01level(2-tailed).
*.Correlationissignificantatthe0.05level(2-tailed).

UjiValiditasPengembanganKarir

Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 Total

X2.1 Pearson
Correlation

1 ,234 1,000** ,292
1,00

0** ,292 ,299 1,000** ,292 ,299 ,324* ,324* ,719**

Sig.(2-tailed) ,145 ,000 ,067 ,000 ,067 ,061 ,000 ,067 ,061 ,041 ,041 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.2 Pearson
Correlation

,234 1 ,234 ,277 ,234 ,277 ,010 ,234 ,277 ,010 ,323* ,323* ,390*



Sig.(2-tailed) ,145 ,145 ,083 ,145 ,083 ,949 ,145 ,083 ,949 ,042 ,042 ,013

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.3 Pearson
Correlation

1,00
0** ,234 1 ,292

1,00
0** ,292 ,299 1,000** ,292 ,299 ,324* ,324* ,719**

Sig.(2-tailed) ,000 ,145 ,067 ,000 ,067 ,061 ,000 ,067 ,061 ,041 ,041 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.4 Pearson
Correlation

,292 ,277 ,292 1 ,292 1,000** ,352* ,292 1,000** ,352* ,369* ,369* ,766**

Sig.(2-tailed) ,067 ,083 ,067 ,067 ,000 ,026 ,067 ,000 ,026 ,019 ,019 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.5 Pearson
Correlation

1,00
0** ,234 1,000** ,292 1 ,292 ,299 1,000** ,292 ,299 ,324* ,324* ,719**

Sig.(2-tailed) ,000 ,145 ,000 ,067 ,067 ,061 ,000 ,067 ,061 ,041 ,041 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.6 Pearson
Correlation

,292 ,277 ,292 1,000** ,292 1 ,352* ,292 1,000** ,352* ,369* ,369* ,766**

Sig.(2-tailed) ,067 ,083 ,067 ,000 ,067 ,026 ,067 ,000 ,026 ,019 ,019 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.7 Pearson
Correlation

,299 ,010 ,299 ,352* ,299 ,352* 1 ,299 ,352* 1,000** ,518** ,518** ,644**

Sig.(2-tailed) ,061 ,949 ,061 ,026 ,061 ,026 ,061 ,026 ,000 ,001 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.8 Pearson
Correlation

1,00
0** ,234 1,000** ,292

1,00
0** ,292 ,299 1 ,292 ,299 ,324* ,324* ,719**

Sig.(2-tailed) ,000 ,145 ,000 ,067 ,000 ,067 ,061 ,067 ,061 ,041 ,041 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.9 Pearson
Correlation

,292 ,277 ,292 1,000** ,292 1,000** ,352* ,292 1 ,352* ,369* ,369* ,766**

Sig.(2-tailed) ,067 ,083 ,067 ,000 ,067 ,000 ,026 ,067 ,026 ,019 ,019 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.10 Pearson
Correlation

,299 ,010 ,299 ,352* ,299 ,352* 1,000** ,299 ,352* 1 ,518** ,518** ,644**

Sig.(2-tailed) ,061 ,949 ,061 ,026 ,061 ,026 ,000 ,061 ,026 ,001 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.11 Pearson
Correlation

,324* ,323* ,324* ,369* ,324* ,369* ,518** ,324* ,369* ,518** 1 1,000** ,699**

Sig.(2-tailed) ,041 ,042 ,041 ,019 ,041 ,019 ,001 ,041 ,019 ,001 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

X2.12 Pearson
Correlation

,324* ,323* ,324* ,369* ,324* ,369* ,518** ,324* ,369* ,518** 1,000** 1 ,699**

Sig.(2-tailed) ,041 ,042 ,041 ,019 ,041 ,019 ,001 ,041 ,019 ,001 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

Total Pearson
Correlation

,719*

* ,390* ,719** ,766** ,719*

* ,766** ,644** ,719** ,766** ,644** ,699** ,699** 1

Sig.(2-tailed) ,000 ,013 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40 40 40

**.Correlationissignificantatthe0.01level(2-tailed).
*.Correlationissignificantatthe0.05level(2-tailed).

UjiValiditasKinerjaKaryawan

Correlations



Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Total

Y1 Pearson
Correlation

1 ,197 ,289 ,559** ,197 ,520** ,289 ,253 ,559** ,197 ,585**

Sig.(2-tailed) ,224 ,070 ,000 ,224 ,001 ,070 ,115 ,000 ,224 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y2 Pearson
Correlation

,197 1 ,299 ,352* 1,000** ,518** ,299 ,133 ,352* 1,000** ,753**

Sig.(2-tailed) ,224 ,061 ,026 ,000 ,001 ,061 ,414 ,026 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y3 Pearson
Correlation

,289 ,299 1 ,292 ,299 ,324* 1,000** ,387* ,292 ,299 ,636**

Sig.(2-tailed) ,070 ,061 ,067 ,061 ,041 ,000 ,014 ,067 ,061 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y4 Pearson
Correlation

,559** ,352* ,292 1 ,352* ,369* ,292 ,194 1,000** ,352* ,736**

Sig.(2-tailed) ,000 ,026 ,067 ,026 ,019 ,067 ,231 ,000 ,026 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y5 Pearson
Correlation

,197 1,000** ,299 ,352* 1 ,518** ,299 ,133 ,352* 1,000** ,753**

Sig.(2-tailed) ,224 ,000 ,061 ,026 ,001 ,061 ,414 ,026 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y6 Pearson
Correlation

,520** ,518** ,324* ,369* ,518** 1 ,324* ,313* ,369* ,518** ,698**

Sig.(2-tailed) ,001 ,001 ,041 ,019 ,001 ,041 ,049 ,019 ,001 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y7 Pearson
Correlation

,289 ,299 1,000** ,292 ,299 ,324* 1 ,387* ,292 ,299 ,636**

Sig.(2-tailed) ,070 ,061 ,000 ,067 ,061 ,041 ,014 ,067 ,061 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y8 Pearson
Correlation

,253 ,133 ,387* ,194 ,133 ,313* ,387* 1 ,194 ,133 ,471**

Sig.(2-tailed) ,115 ,414 ,014 ,231 ,414 ,049 ,014 ,231 ,414 ,002

N 40 40 40 40 40 40 40 40 40 40 40

Y9 Pearson
Correlation

,559** ,352* ,292 1,000** ,352* ,369* ,292 ,194 1 ,352* ,736**

Sig.(2-tailed) ,000 ,026 ,067 ,000 ,026 ,019 ,067 ,231 ,026 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Y10 Pearson
Correlation

,197 1,000** ,299 ,352* 1,000** ,518** ,299 ,133 ,352* 1 ,753**

Sig.(2-tailed) ,224 ,000 ,061 ,026 ,000 ,001 ,061 ,414 ,026 ,000

N 40 40 40 40 40 40 40 40 40 40 40

Total Pearson
Correlation

,585** ,753** ,636** ,736** ,753** ,698** ,636** ,471** ,736** ,753** 1

Sig.(2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,002 ,000 ,000

N 40 40 40 40 40 40 40 40 40 40 40

**.Correlationissignificantatthe0.01level(2-tailed).
*.Correlationissignificantatthe0.05level(2-tailed).



UjiReliabilitasPelatihan

Coefficientsa

Variabel Cronbach'sAlpha HasilReliailitas

Pelatihan(X1)
PengembanganKarir(X2)
KinerjaKaryawan(Y)

,911
,899
,863

Reliabel
Reliabel
Reliabel

Lampiran4.HasilUjiAsumsiKlasik

One-SampleKolmogorov-SmirnovTest
Unstandardized

Residual

N 40
NormalParametersa,b Mean ,0000000

Std.Deviation ,82812666
MostExtremeDifferences Absolute ,138

Positive ,138
Negative -,095

TestStatistic ,138
Asymp.Sig.(2-tailed) ,054c

a.TestdistributionisNormal.
b.Calculatedfrom data.
c.LillieforsSignificanceCorrection.

UjiMultikolinearitas

Coefficientsa

Model

Unstandardized
Coefficients

Standardized
Coefficients

t Sig.

Collinearity
Statistics

B
Std.
Error Beta Tolerance VIF

1 (Constant) 1,201 1,260 ,953 ,347

Pengembangan ,273 ,072 ,349 3,810 ,001 ,133 7,545
pengembangankariri ,526 ,074 ,646 7,064 ,000 ,133 7,545

a.DependentVariable:KinerjaKaryawan

UjiHeterokedastisitas

Coefficientsa

Model

Unstandardized
Coefficients

Standardized
Coefficients

T Sig.B Std.Error Beta

1 (Constant) 1,121 ,714 1,570 ,125

Pengembangan -,011 ,041 -,122 -,273 ,787
pengembangankariri ,001 ,042 ,012 ,028 ,978

a.DependentVariable:abs



UjiLinearitasPelatihandanKinerjaKaryawan

ANOVATable

Sum ofSquares df
Mean

Square F Sig.

Kinerja
Karyawan*
Pelatihan

Between
Groups

(Combined) 612,850 15 40,857 25,305 ,000

Linearity 588,780 1 588,780 364,663 ,000
Deviation
from Linearity

24,070 14 1,719 1,065 ,431

WithinGroups 38,750 24 1,615

Total 651,600 39

UjiLinearitasPengembanganKarirdanKinerjaKaryawan

ANOVATable

Sum ofSquares df
Mean

Square F Sig.

Kinerja
Karyawan*
Pengemban
ganKarir

Between
Groups

(Combined) 629,850 16 39,366 41,628 ,000

Linearity 614,359 1 614,359 649,667 ,000
Deviation
from Linearity

15,491 15 1,033 1,092 ,413

WithinGroups 21,750 23 ,946

Total 651,600 39

Lampiran5.HasilAnalisisRegresiLinearBerganda

Coefficientsa

Model

UnstandardizedCoefficients
Standardized
Coefficients

T Sig.B Std.Error Beta

1 (Constant) 1,201 1,260 ,953 ,347

Pelatihan ,273 ,072 ,349 3,810 ,001
Pengembang
aKarir

,526 ,074 ,646 7,064 ,000

a.DependentVariable:Y

UjiF

ANOVAa

Model Sum ofSquares df MeanSquare F Sig.

1 Regression 624,854 2 312,427 432,207 ,000b

Residual 26,746 37 ,723

Total 651,600 39

a.DependentVariable:Y
b.Predictors:(Constant),X2,X1

UjiT



Coefficientsa

Model

UnstandardizedCoefficients
Standardized
Coefficients

T Sig.B Std.Error Beta

1 (Constant) 1,201 1,260 ,953 ,347

Pelatihan ,273 ,072 ,349 3,810 ,001
Pengembang
aKarir

,526 ,074 ,646 7,064 ,000

a.DependentVariable:Y

UjiKoefisienDeterminasi(R2)

ModelSummaryb

Model R RSquare
AdjustedR

Square
Std.Errorofthe

Estimate

1 ,979a ,959 ,957 ,850

a.Predictors:(Constant),X2,X1
b.DependentVariable:Y


